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LEIUONkE3NRL INTRODUCTION

2023  pywjuih  dwgjhuh  3-ht  Gpypnpny On May 39, 2023, a bill on introducing large-scale
puptpgdudp punmitdl) b 22 wohwwnwtpwjht amendments and additions to the RA Labor Code was
opkuugppnid  dwjuwnitt  thnithnjunipniiutbp & adopted in the second reading. A number of changes
lpugnudutp  hpwwbwgubint  opkiunpuljut  were made in the code the by the bill.

twpuwughdp: Onpkuunpuljui twpuwgény

opktiugnpnid  fuwwpdl; Gu  dh owpp

thnthnjunipniuubp.

1. Upjwwnwbpwhtt  hwpwpbpnipnitutpnid 1. Violence and harassment in the workplace will be
uwhdwiygl) k ppunipjut jud nintdgnipjut prohibited;

wipghyp.

2. Ujunthtwn woliwwnwipwyht 2. The amount of gross wages paid to the employee
yujlwbwgpbpnid  wuwpunwnhp wdwb k must now be included in the employment

tupwlw, h  phyu  wyth, wphwnnnhb
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Jéwpynn wpltwnufupdh swihp opklpny
uvwhdwiywé hwplhbph b wwpunwnhp wy
Jdwnubkph htnn dhwuht:

3.  Uphwwnwipuwjhtt yujdwbwghptt wjunthbwn
Jupny E Jupdt) bul thnunnwghtt tpubwlng
jud EEjupntwjhtt  hwnnppulgnipiniub
wwwhmjnn Yuwh dhgngm] wy Ynndkph
Uholu thnpowbwlbny, npnup
htwpuwynpnipnit it mmwjhu hwunwwntint
npw huljnipniup b &oqphwn npnobint, np wj
Eund £ woiwwnwipwihtt wuydwbwqgnph

nnuhg:

4.  Onthnjunipjub wpryniupnid
wphuwnwtpughtt gnpdwnnypubpp, (hubknyg
tujut  wyuwydwl, whwnp E  hunwl
uwhdwukt wphuwnwtipughtt
yujdwbwgpbpnid: Nrunh vnwugynd k, np
gnpéunnniubpp sk Jupnn uwhdwbb] ng

huwnuly gnpéwnnypubp, ophtul,
«gnpswinnith  wy] hwtdbwpwpmpniuubph
Juwnwpniu»:

5. Zuwnwltkgdty Gtu wyt  nhwpbkpp, Gpp

woliwnwtpuyhtt wuwjdwbwghpp  nusyus
wnljw sk
wthpwdtownnipnit npbk hpwduwljwt wljnh
pupniidwt: Ophtwly, wyt yuwpwquynid, Epp
dhqhuljut wud gnpswwnnit dwhwunid L,
wohuiwnwtpuyhtt wuydwbwghpp nsdus k

hwdwpbny hwdwp

hwdwpymd wpwbg npuk gpuiugdut jud
hpujulwt huwnwpnph, wh b opkuph
nidny, h wnwppkpnipinil twjuljhte

Jupquynpdwi, nph opowtiwlnid
dhqhjujut  wd gonpdwwnnih  dwhdub
pypnud - wppiwnnp - Ywpnn o Ep
dvhwlnnuwuhnptt  nst]  wuydwbwghpp
dwhywl thwuwnp gqpuiignn jhwgnp dwpdih
ynnuhg npyjud hudwywunwupwh
thwunwpnph hhdwt pu

6. Upjnuwnnnh twpwdbkntunipyudp
wpuwnwtpuhtt wuwjdwbwghpp  nusknt
Swnigdutt  dwdljintph  hwjundwut
nbypnid vwhdwiyb) E umijghw:

6.
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agreement along with other information about the
employee.

An employment agreement can also be concluded by
mail or by means of electronic communication, by
exchange between the parties, allowing to confirm
its authenticity and accurately determine that it
comes from an employment contract:

Employers will be obliged to clearly define the job
responsibilities of the employees in the employment
agreements. Employers will not be able to use vague
or unclear language, such as “performing other tasks
instructed by the employer”, which would clearly not
fall in the scope of the job responsibilities of the
employee.

It will be possible to terminate the employment
agreements in certain cases without any legal action
or document. For example, if the employer
(individual) passes away, the contract will be
considered terminated automatically, without the
need for any registration or legal document.
Previously, the employee would have to terminate
the contract unilaterally based on a document issued
by the authorized body that confirmed the death of
the employer.

If an employee violates the notice period when
terminating their employment agreement, they will
be required to pay a fine to the employer.
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10.

Zwuwnhpubtph Ypdwndwt hhupny mquunynny 7.

wppjuwwnnnubph  pbwnpnipub
gnpéwwnnit whwp k hwoygh wnth npnywulh
hwiquuwupubtp, husyhuhp G, ophtwl,
woluunnnh’ hwpdwtinuunipyut
JEtuwpnyuljh hpwyniup nitikgnn twhilht
qhudwnuwynn 1hukp, hwydwbnudnipmiip,
plinwlhph'  opklugppn]  uwhdwin]ws
wnmwphph  hwuwé  dhwl  gnpénibwl
wohuwwnng (hubkp b wyt: Zwljunwly nhypnid
wphluwnwiphg wmquunbint dwuhtt hpuwdwup
1huh wuduykp:

hwpgnud

Ns 1phy wohwnwdwdwbul b vwhdwtdty 8.

Ubh thnpowpbt dhtgh GEpint wnwpbiut
Eptjuw putwdnn woliwwnnnh  wwhwbeny:
Uju wolimwnnnubphl, pwgh hwbquunh b
ubdbnt hwdwp npudwnpynn punpdhodwt
dwidbphg, jnipwpwusmip tpkp dwdp dbky
npudunpimud  jpugnighs piqdhenid’ ku

duilhg ny wyulwu nlnnnipjudp:
Uwhdwtjuws npunuhonidubtph
dudwbttwjuhwwnywsénid wpfjuwinnnp
Jupdwnpynid k Uhohtt dwduhti
woiwwnwyupdh surthny:

QGnpéwwnniutphtt htwpwynpnipnit £ wnpdl 9.

wouunnnnh’ wpdwlnipn
npudwnplint dwuptt  ghudnmdh  npnoty
wppuwwnnnhtt  wpdwlnipny  wpudwnpbn
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Epynuunijiu woiwwnwbpwiht wwph
wtpunute untuwthnid £ jud hpwdwpynid k
hpkt hwuwibhp wdkbwdjw wpdwlnipnh
Jwd npu vh dwuh oqunuugnpédnidhg:

wnwuig

Uwhdwtgly); L twle niunidtwljut
wpdwlnipnh unp nbkuwly, npp yipupbpnud £
ownwpbplpu nruntdtwljuity
hwunwwunnipniiibpnid dwubtwghunwlju

npwlwynpnidp pupdpugbynt Jud
wudhpwljunpku wouwnwipught
wupunuwljuinipniubpnh Junwpdwb

tywunulny nuntdbwlwt  wpdwlnipphi:
Nuunudtwlwt wpdwlnipgp mwpusynud k
niudwb nn9 dudwbwlwhwwnydwsh {puw,

10.

11/07/2023

Employers will be obliged to consider certain
circumstances during layoffs in determining which
employees will be made redundant. These
circumstances include being entitled to a disability
pension or being the only capable family worker who
has reached a certain age, etc. Failure to consider
these circumstances will make the dismissal order
invalid.

Employees caring for a child up to two years old will
be able to request part-time work. Women with a
child under two years old will also be given
additional breaks every three hours, in addition to
rest and food breaks. During these breaks, the
employee will be paid an average hourly wage.

Employers will be given the opportunity to
determine the period of granting leave to an
employee without them requesting for the leave if
the latter avoids or refuses to use the annual leave
or part of it for two and a half consecutive working
years.

An option of study leave referring to studies in
foreign educational institutions in order to improve
professional qualifications or directly perform work
duties will be provided for the employees. This leave
will be granted for the entire period of study, but
may not be longer than two years.



TK & Partners

uwuyt sh Jwpnn jhul) Epint wwpng
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11. Qnpéwwiinihtt httwpwynpnipnit £ wnpynud
twjhipwtt mdht wpuwwnwph pugniubkia hp
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juquulbkpytnt htnn juydws thwuwnwgh
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thnpdtwlutph b hp dnn Juquulbkpuybty
wphunwiipughlt wpwlnhlyu' dhish bplym
wihu dwdknny, ns wbjh pub by whqud’
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Utp phul niuh wpuwnwipughtt
hpwjwhwpwpbpnipniutbpnid hpujuljwut
wowlgnipjut mpuwdwnpdwt UksS thnpd: Utkp
hpwjwpwuubpp Uowljnid wihpwdtown
yuydwbwgnpbp b wy) hwunwpnptp, htyybu twb
wwwhnynid wojuwnwiipuhe Jt&kph
wuwpuwquynid hpuyniupubph yupnywinipni:
Thukp Ubkq unwbugnt hudwp wpndhuhnbug
hpwjuwpwbwlut lunphpyuwnynipntl,
wowlgnipinit b yuownmwywinipni:
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11. Employers will have the option to provide vocational
trainings for up to 5 months to new employees
before hiring. If an employee fails to complete their
duties or refuses to be hired after the training, they
will have to pay the actual costs associated with the
training, unless agreed otherwise.

12. Employers will have the right to organize internships
for up to two months for individual interns.

HOW CAN WE HELP?

Our team has extensive experience in providing legal
assistance in employment relations. Our lawyers draft
the necessary contracts and other documentation, as
well as provide legal advise and advocacy in case of labor
disputes. Do not hesitate to ontact us to get professional
legal advice, support and protection.

Utiph Zwdpwpdnwdjut / Mary
Hambardzumyan /
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Udug hpwjwjunphppwnn,
thwunwpwti / Senior associate, attorney Ypwnubkp hpwwhunphpyuwnnt /
at law Junior associate
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